I n February 1968, as though a camera flash bulb had exploded, my organizational career took on added color. The gavel that I held in my hand reminded me that I had been elected President of the Texas Association of Industrial Nurses, one of the AAIN constituents! My ultimate goal, finally after twelve years of anticipation, studying and building a strong foundation, my castle in the air had been achieved. I knew, as President ofTAIN, that I would be invited to attend the Annual MIN Presidents' Meeting, an achievement to me that was interpreted as an honor, as leader of a specific group, which had been bestowed upon me.
In July 1968, AAIN publicity started arriving regarding the coming Sixteenth Annual Presidents' Meeting. The publicity was inviting and there was emphasis given to the workshops that would be provided for presidents attending for the first time and for presidents who had attended previously. I immediately received permission and monetary support from my management to attend this meeting.
Upon arriving at the Waldorf-Astoria in New York City for the Presidents' Meeting in September 1968, I was genuinely awe-struck at the atmosphere, the abruptness, and the pace in which New Yorkers apparently lived.
On Saturday morning, promptly at 7:30, I reported for registration. It was during this time I realized that there were several other nurses who were attending the meeting for the first time and the feeling of loneliness dissolved. It was an experience associating with nurses who entertained the same organizational ambitions and aspirations and discussing the problems that compared with many our own Association was experiencingactually, it was like returning to the classroom again.
Occupational Health Nursing, December 1971 Our program during this Sixteenth Annual Presidents' Meeting was concentrated on Communications and Public Relations. On Sunday afternoon, following a General Business Meeting on Sunday morning, the groups convened for seminars. As I recall, there were approximately 30' presidents present in this group, who were attending the Presidents' Meeting for the first time. Miss Dorothy Saller was the leader of this seminar, and I volunteered to take the notes. This workshop was one of the most enlightening programs, I believe, that has ever been offered. It was a discussion on the "Guide for Constituent Presidents." The group was a most congenial class of nurses who were anxious to learn, and we all left this meeting with increased knowledge of our responsibilities. As suddenly as a swarm of busy bees that infiltrate an area, the nurses had swept down on the Waldorf-Astoria, and, in the same manner, they left to wing 'their way back to their various home states, certainly not as they had come, but with reports and bits of information for their membership.
The ice had been broken; my enthusiasm concerning attendance at the Presidents' Meeting promoted many reports.
During July 1969, I received my second invitation to attend the MIN Annual Presidents' Meeting. The Seventeenth Annual Presidents' Meeting was held at the Jung Hotel in New Orleans, Louisiana. Immediately, I concentrated on making my plans to attend this meeting. "Building Leaders," a great topic, and the letter of invitation encouraged attendance to a meeting consisting of lectures and workshops directed toward the strengthening of leadership potential within the framework of AAIN and its constituent associations.
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Besides attending the meetings, it would be nice to renew old acquaintances, meet new friends, and cultivate a liaison with nurses from other geographical locations, as well as enjoy the fellowship with other members of my professional group.
The Saturday 7:30 AM. registration was not a bleak, dreaded one but an anticipated event. This was my second meeting and I was meeting friends whom I had met at the first meeting, and our brochures announced an outstanding program, one that would no doubt hold us spellbound during its entirety.
Promptly at 8:30 A.M. our meeting started, and at 9:00 AM. we were divided into three groups. The three leaders who were conducting these workshops were from Tulane University, and they did a great job of deliv~ring the topics on "Behavioral Sciences" to a group of professional nurses acting in their status as presidents of constituent associations of AAIN. One solution stands out as a "cure for all." I recall the topic, "Cohesion," because I believe the historical quotation, "United We Stand," has traditionally been one of my guiding lights. Therefore, when the leader stressed that a good sound working group would have something that would hold it together, I, at once, felt pride in T AIN, and I am sure that each president who attended the Seventheenth Annual Presidents' Meeting took back to her membership choice information from these workshops, just as I did.
The following morning, the group met for a general business session where questions concerning salaries and other problems were brought out for discussion. It was brought out by Dr. F. Cassen, Associate Professor of Behavioral Sciences at Tulane University and organizer of this program. that "You have a real marketable product in the joy that you bring management. \tVhen you go into collective bargaining, you arc identifying yourself with nonmanagement. Think of yourself as a member of the management team." I brought this thought away from the meeting with me and on many occasions have enjoyed the encouragement it lends.
Again, the time came for us to close shop and friends and acquaintances returned to their respective homes to pass the fruitful harvest of knowledge to their membership.
Election of officers interrupted my direct planning for attending the Presidents' Mee.ing for the third time, but in 1970 I was re-elected for my second term of office as President of T AIN. Again, I could proceed with tentative plans for attending these workshops and meeting occupational health nurses from throughout the United States at the Eighteenth Annual Presidents' Meeting. I knew that this meeting would be held in New York. and looked forward to returning to the "cold. bleak city" where I had met and made many friends. who have the same nursing ideals that I entertain.
" (2) to maintain order, (3) justice, and (4) equality.
Miss Margaret Carnine. the Public Relations consultant, noted that the responsibility of this particular facet is to establish good relations with the public. This area should focus on the people of local and state committees in which AAIN has special people. She stressed that our own members are special people.
Discussions on the Bylaws were also brought to this meeting. The consultant, Miss Mary E. Kring. stressed that bylaws arc the rules of an organization, the rules that the organization is run by and policy is never put into bylaws. All members should be familiar with bylaws. They are rules which have been accepted as rules of the organization, and it is the responsibility of every member to abide by them.
Membership Participation consultant was Miss Anita Harris. Her delivery was most beneficial. Actually, this discussion was most impressive as delivered to the "nurses at home" when they were told that the most important person in AAIN is the member and the most important goal is to serve its members. I particularly liked her oncouragornont to tho president when she described the prosidont as the thinker. the number one officer who uses her brain.
The fifth consultant. Miss Dorothy Saller. discussed membership promotion. and she stressed that all members are involved in getting members. Included in her suggestions offered were personal contact and providing programs that will interest other nurses.
Miss Mildred Sittner, the sixth consultant. talked about Annual Reports and Scholarship funds. Every president should be familiar with these reports and the reason for submitting a complete report. First, annual reports arc required by AAIN to maintain constituency, and, second. awards arc based on these reports. It is tho responsibility of each president to submit these reports and in instances where a newly elected president has taken office prior to the date due for the Annual Report, it is the responsibility of the outgoing president to supply the report to AAIN.
I left this meeting immediately at the close of the last session with many notes that were ideal and selected. The information given at this workshop was certainly recognized as information that is necessary for every president to know, and the delivery of each topic contributed immensely to the success of the Eighteenth Annual Presidents' Meeting.
As I left New York, following my third Presidents' Meeting, I knew that I would be returning again for the Presidents' Meeting the following year. Association and exchange of knowledge and ideas with the professional nurses from other areas had become a part of my performance as President of TAIN. As I made my notes following this meeting, I had more information in them-I decided either my interest was growing or the meetings were getting better each time.
The first announcement for the Nineteenth Annual Presidents' Meeting came May 21. 1971, and in June 1971, an announcement came stating the theme of the Nineteenth Annual Presidents' Meeting was "Leadership and Personal Development."
On September 18, 1971, at 7:30 A.M., again, I was among the group of local and state presidents registering at the AAIN Presidents' Meeting. It was a great occasion repeating itself, meeting old friends, and seeing new faces.
Promptly at 8:00 A.M., the general session was called to order and the business of the day started.
The seminar led by Dr. Harold L. Hayes started immediately following the close of the business meeting. His topic led out with "Trying to Learn How to do Better." I like the part in which he brought out that our views are different. that our comments arc made according to how you and I receive the world; because of changing moods anyone of us is likely to have a tendency to give emotional distortion. From his seminar, I selected parts which I believe will be of value to me in my responsibility as president of my group, as well as my day-to-day responsibilities to the patients who come into my (~ffice. I was particularly intrigued by his reference to Occupational Health Nursing, December 1971 a quote by Byrne: "We gain through speech." Dr. Hayes enumerated several good points that are most applicable to us as occupational health nurses, such as (1) a good conversationalist is aware of the games people play; (2) good conversation is spontaneous; and (3) cue your boss to the actions of somebody else, a suggestion I particularly liked. Actually this seminar was most interesting and entertaining, as well as highlighted by remarks common to all of us. "Communications" was a challenge, and most important of all was the emphasis of timing as played on communications -the how, when, where, why, and who. Under-communicating sometimes creates more problems than over-communicating. "You and I are more concerned about what people think or feel about us."
Among the other topics discussed at the seminar were "Interview Techniques" and "The Art of Listening." Each topic had its own quality of relationship to the occupational health nurse and her responsibilities. "The Art of Listening" merits a high rate of acceptance in our group, and I am sure that every nurse in the audience will find a place for this topic in the messages she passes on to her membership.
During the workshops that followed the seminar, every nurse soon recognized that she is a part of AAIN, since everyone present was called upon to take part in the workshop activities.
At the end of the General Business Session on Sunday afternoon, we were adjourned after having spent a weekend in intensive seminars, increasing our desire to fulfill the obligations we undertake when we become leaders.
As I left the site of the Presidents' Meeting for the fourth time, I realized just how much the association and exchange of ideas with these nurses had become a part of my life during the past few years. Although the camera flash bulb of February 1968 has itself cooled, I can still feel the warmth and see the added color. It just grows on you! Like a maypole draped in the beautiful rainbow hues of colored streamers waiting for the approach of spring when the dancers will again return to weave the ribbons, AAIN stands ready for each constituent president to pick up tho ribbon that leads each group to the hub of the organization -AAIN's Annual Presidents' Meeting.
